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My objectives today:

A To share with you our new
Parramatta Dialogues project.

A Talk through how the project came to be.

A Outline the objectives and format of the
Dialogues program.

A To share some of the insights from our first
session and our evaluation plans.

A To be brief so you can ask questions!



City of Parramatta has been
home to the Darug People for
over 60,000 years and they
maintain an ongoing
connection to Country.

We have always been,

and continue to be,

a gathering place.
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Parramatta Is
growing fast

Population growth
In Sydney
2012 to 2017

More than 5% decline
1% to 5% decline
Stable population

1% to 5% growth
5% to 15% growth
B Over 15% growth
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Parramatta is diverse

Top 3 countries of birth
other than Australia
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Community Strategic Plan T
Butbutt Yura Barra Ngurra
(The heart of the people of eel country)

PURPOSE COMMUNITY GOALS WELCOMING
APrincipal strategic AFAIR WE CELEBRATE
docmentof Cauncl  aaccessLe CUTUREAND
VISION AGREEN PRESENT AND |
Sydneyods central city, FUTURE

sustainable, liveable and ATHRIVING

productive | inspired by R INNOVATIVE
our communities




Sharing the opportunities of growth for all:
Socially Sustainable Parramatta Framework

PURPOSE

AWe need to change the
way we do things

AEmbed a commitment to
social sustainability
across all units of
Councill.

A Apply best practice and
thought development Iin
social planning

OBJECTIVE

ATo improve the lives of
our residents, the
opportunities of growth
need to equitable shared
with all people.

AParticularly for people
experiencing
disadvantage

ANot compromising our
diversity, inclusiveness
and vibrancy

VALUES FOR
DECISION-MAKING

A COLLABORATIVE
A EQUITABLE

A COURAGEOUS
A HONEST
A RESPECTFUL




Goals of the Socially Sustainable Parramatta Framework

WE TRUST EACH OTHER,
ARE WELCOMING, AND
FEEL GOOD ABOUT
BEING HERE TOGETHER
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City of Parramatta Stretch Reconciliation

Action Plan 2017-2020

PURPOSE

ATo actively demonstrate
our commitment to our
Aboriginal and Torres Strait
Islander Community.

ATo build strong, appropriate
and meaningful
relationships.

A To achieve real outcomes
and opportunity

OBJECTIVE
A Relationship
ARespect

A Opportunity

To celebrate the
culture and unique
place of Aboriginal
and Torres Strait

Islander peoples in
the history and life of
Parramatta and
Australian society




Sources of learning or
Inspiration for Dialogues

A2015 we ran a day with clients of

| _ the most
Settlement Services International and welcoming
Jesuit Refugee Service hosted by an experience |
Darug Elder and involving a walk at Lake have had in

Parramatta.

A2018 we held an open staff meeting for any
staff who wanted to get more involved In
Reconciliation actions. A large numbers of
those attending were migrants.

A2010-2011 City of Vancouver (Canada)
Dialogues Project. "Dialogues between

First Nations, Urban Aboriginal, and ~ SS/oogIe: S

| mmi grant Communiti nvaincoU s
dialogues .
Ahttps://vancouver.ca/people- pr oj ecit.

programs/dialogues-project.aspx



https://vancouver.ca/people-programs/dialogues-project.aspx

Development of Parramatta Dialogues Sl

AA local Advisory Committee convened:
| Darug organisation representative
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| Staff from the Cultural Heritage and Tourism team
and Community Capacity Building Team




Development of Parramatta Dialogues

APlanned to divide the participants by gender (men/
women) and by age (younger people / the rest)
and aim for 30%-50% Aboriginal participants.

I In practice, we have removed the young people
stream from the pilot.

AEach stream would undertake:

I a field trip or cultural experience
| a facllitated dialogue session

AWe engaged Our Race i a social enterprise with
a mission to connect people through storytelling
and genuine conversations.

I www.ourrace.com.au




36 women (9 First Nations)
Darug Welcome song and dance.
Weaving activity.

Saree wearing and kolam art led by the
Tami |l Womenos Devel




Migrant participants came
from various Indian backgrounds,
Tamil from Ceylon, Fiji, Taiwan,
Korea, Pakistan, USA,
Netherlands, Brazil and Ireland
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An unexpected observation is that
we have had registrations from 3

First Nations ©per s
brought up in their culture and are
seeking to learn and connect.




